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Indigenous Territorial Acknowledgement 

The land on which we gather is the traditional territory of the Wolastoqiyik, Wəlastəkewiyik / Maliseet 
whose ancestors along with the Mi’Kmaq / Mi’kmaw and Passamaquoddy / Peskotomuhkati Tribes 
/Nations signed Peace and Friendship Treaties with the British Crown in the 1700s.      

Welcome 

On behalf of the faculty and staff I would like to extend a warm welcome to St. Thomas University 
School of Social Work. The School of Social Work at STU provides three professional degree programs: 

• 30 students are admitted each year to the full-time, on-campus, BSW program;
• approximately 30 Indigenous students are admitted to the part-time Mi’kmaq and Maliseet

Bachelor of Social Work (MMBSW) Program every 3 years; and
• 16 students are admitted each year to the full-time, on-campus, MSW program.

The School’s MSW program will prepare students for advanced practice in a range of settings, 
including hospitals and health care, child welfare, long term care and others. The School has 9 
established tenure-track faculty positions and 4 part-time social work practitioners with regular 
appointments. The School also includes a cadre of part-time faculty that teach in a specialized areas of 
social work practice. At the School of Social Work, we pride ourselves on the supportive and 
collaborative relationship that exists between students and faculty members. You will have an 
opportunity to meet with your instructors and faculty advisors at an informal Meet and Greet, 
scheduled for September 2021. 

Please read this handbook in its entirety. It contains valuable information on the MSW program and 
on student resources available to you as a full-time student.*  We hope you have a challenging and 
enjoyable experience at the School!  

Sincerely, 

Marilyn Dupré, BSW, MSW, PhD 
Director 

School of Social Work Full Time Faculty 
Clive Baldwin, BA, MA, PhD 
Jenni Cammaert, BA, BSW, MSW, PhD 
Arielle Dylan, BA, MA, MSW, PhD 
Robert Eckstein, BA, BSW, MSW, Field Education Coordinator 
Charles Furlotte, BS, MSW, PhD (Candidate) 
Michelle Greason, RSW, BA, BSW, PhD 

* Note: In case of conflict between the content of this handbook and the information published on the
University and School’s websites, the information on the website takes precedence.
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2.0   The School of Social Work 

The St. Thomas University School of Social Work emerged after a series of developmental stages, from 
a Bachelor of Arts in applied social science (1976), adding a certificate of social work, and then 
expanding to a Bachelor of Social Work programme (1980). The School is the only university in New 
Brunswick offering an undergraduate social work degree in the English language. A generalist 
approach to social work education was adopted to accommodate the structural perspective in counter-
distinction to a traditional methods approach, which tended to focus more on problem-solving 
models.  

In 1983, St. Thomas University was also requested by the Union of New Brunswick Indians and the 
New Brunswick Indian Committee (a tri-partite committee representing Canada-New Brunswick and 
Indian Child and Family Services) to deliver a Bachelor of Social Work Degree Programme to 
Indigenous students. In 1983 the university delivered a Certificate in Social Work to Indigenous 
students that were already employed in their First Nations communities in a variety of roles; welfare 
officer, counsellors, addictions workers and school attendance officers. Many of these students had 
extensive practical experience but required the theoretical knowledge to address the serious social 
issues they faced in their work.  

Today, The Mi’kmaq and Maliseet Bachelor of Social Work Programme continues to provide 
professional social work education to Indigenous students in a modified version of the BSW degree 
program offered on campus. The Mi’kmaq/Maliseet Bachelor of Social Work Program is an accredited 
social work education programme that is offered off campus and supports First Nation individuals to 
obtain a Bachelor of Social Work degree from St. Thomas University within a flexible and culturally 
relevant framework.  

2.1 MISSION STATEMENT AND PRINCIPLES 

The STU School of Social Work is committed to a politicized social work practice that is grounded in a 
structural approach to social work practice.  This approach advances an awareness of broad and 
intersecting injustices caused by oppressive structures while preparing students to be effective and 
ethical practitioners. A central goal is that graduates are able to integrate vision, knowledge and skills 
for practice that may lead to social transformation toward a more equitable and just society. While 
seeking to develop and teach a politicized social work practice, we strive to remain open to new ideas, 
analyses, and realities that challenge and inform our ongoing efforts. 

The mission reflects our core principles: 

• To promote theoretical frameworks which address oppression in its multiple and intersecting 
forms; 

• To foster the research and teaching of practice strategies which facilitate the empowerment of 
people and groups experiencing oppression; and 

• To engage in ongoing critical reflection and analysis on our pedagogy and praxis as a School. 
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2.2 FACULTY OF SOCIAL WORK VISION STATEMENT 

The vision of the Faculty of Social Work at St. Thomas University is to provide students with a social 
work education predicated on a progressive view of society and social work practice; a vision that is 
true to the profession’s fundamental values of humanitarianism and egalitarianism. Faculty supports a 
dialectical understanding of society in which social welfare and social work contain contradictory 
forces, both liberating and repressive. The strategy for structural social work is to maximize the 
emancipatory potential of social welfare and social work, while neutralizing or minimizing their 
repressive elements. We believe that the goal of structural social work involves alleviating the negative 
effects on people of an exploitive and alienating social order, while transforming the social conditions 
and structures that cause the negative effects. To this end, the School is unique in providing students 
with the opportunity to participate in social change efforts at the community and government levels in 
a social action placement, in addition to a direct practice field placement. 

Progressive social work practitioners act in solidarity with service users as citizens to challenge and 
propose alternatives to institutionalized domination and oppression. Advocacy, activism, and 
organizing for social justice must be part of “larger collective strategies rather than random, individual 
acts that expose smaller policies or practices of injustice but leave the larger systems untouched 
(Baines, 2007, p.51). As a political practice, social action to effect social justice can operate at both 
micro and macro levels of social work provision, through discovering ways of expanding existing 
practice to create linkages and build bridges for social change activities (Bombyk, 1995, p.1934). For 
example, a number of our social action placements are geared to helping conventional agencies think 
more strategically about their education, research and outreach kinds of activities, in order that they 
have more direct impact in the public domain and influence policymakers and politicians more 
effectively. 

“Many progressive social workers believe that the success of social work in the 21st century depends on 
further legitimizing progressive social work, improving social work education, preparing practitioners 
with improved methods, becoming more deeply involved in political practice in the public domain, 
and asserting a greater progressive presence within and outside the profession” (Bombyk, 1995, 
p.1940). In our classroom teaching and field education, social action in pursuit of social justice is a 
critical component of our progressive social work vision. 

The MSW program at St. Thomas University focuses on advanced clinical practice and will provide 
students with advanced theory and practice skills in three major areas; professional leadership, social 
work supervision and advanced direct practice skills development. The courses offered in the MSW 
program are based on the application of structural social work theory and prepares social workers to 
analyze and challenge sites of privilege, as well as to assist individuals and groups who are 
experiencing the effects of marginalization and oppression.  
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Program Objectives 

The MSW courses and field education aim to: 

• foster the development of professional social workers who are knowledgeable, skilled and 
committed to social justice 

• prepare graduates to make ethical decisions and to perform professional tasks informed by 
research evidence and an understanding of socio-political contexts 

• develop students’ leadership skills in facilitating organizational, community and policy change 
• promote critical inquiry and consider diverse perspectives 
• develop students’ knowledge and skills to integrate an intersectional analysis and approach to 

social work practice 
• strengthen the existing partnerships with community social service and health- related 

agencies through collaboration on field practicums, curriculum and student placement 
opportunities 

2.3 PROGRAM REQUIREMENTS 

Students are accepted into the MSW program on a full-time basis. There is a three-year limit (9 
academic terms) to complete the MSW degree requirements. 

Fall Semester  

SCWK6013 Advanced Theory for Direct Practice I (3) 
SCWK6053 Research and Evaluation in Social Work I (3) 
SCWK6043  Advanced Theory for Social Policy (3) 
Elective Course (3) Course may be taken within Social Work or in another unit. See Section 6.0 for 
explanation. 
 
Winter Semester  

SCWK6023 Advanced Theory for Direct Practice II  (3) 
SCWK6063 Research and Evaluation in Social Work II (3) 
SCWK6033 Advanced Theory for Social Administration (3) 
SCWK6093 Seminar for Research Proposal (Thesis Option Only) (3)   
 

Spring Semester  
SCWK6119 Field Education Seminar (Advanced Field Placement Option) (3) 
SCWK6129 Advanced Field Placement (9) (450 hours) 
SCWK6129 Thesis (9) 
  
Total 33 credit hours 
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2.4 REGISTRATION 

All MSW students must register for the program by the deadline specified in their letter of offer. Any 
student not registering by the registration deadline will be required to re-apply for admission. 

Steps to Register 

1. Contact your assigned faculty advisor to discuss and review your program of study. 

2. Obtain written approval of your program of studies from your faculty advisor well in advance of 
registration. 

3.0   MSW Program Regulations 

3.1 MAINTAINING STATUS IN THE PROGRAM 

Graduate students admitted and registered as full-time will be required to continue in and complete 
their program within a three-year period, students will be assessed tuition, per course, and will be 
expected to register for each fall, winter and spring semester until successful completion of the degree. 

 program.  

3.2 CHANGE OF STATUS 

The School acknowledges that there will be exceptional cases (e.g. documented health reasons) why 
some students may need to change their status to part-time, or take a medical or emergency leave, at 
some point in the program. Students with valid medical reasons for requesting a change to their full-
time status may apply for permission to the Director of the School, stating the reason(s) for the 
exemption to full-time registration. The request must be supported by documentation from a health 
care professional. Unless otherwise agreed to, exemptions to full-time status will be granted for a term. 

3.2.1 EXEMPTION FROM REGISTRATION 

If a student encounters health or personal difficulties which make it impossible to continue in the 
program, they must complete an Academic Change Form (available on the School’s website and at the 
School office). Medical and other supporting documentation will be required to support a request for a 
leave of absence. It’s important to contact the Director of the School prior to departure from the 
program to negotiate terms for readmission. If a student requires an extended leave of absence, they 
may wish to consider withdrawing from the program until ready to resume studies. The School will 
not normally grant more than three terms leave of absence. 

3.3 LOSS OF STATUS 

A student that remains unregistered in the MSW degree program for four semesters (12 months) will 
lose their graduate status. 
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3.4 REINSTATEMENT 

A student with a file closed as a result of failure to maintain continuous registration, or who has lost 
their status due to non-registration for four consecutive terms, must apply to the registrar’s office for 
reinstatement if they wish to continue their studies.  

3.5 THESIS AND PRACTICUM REGISTRATION 

All students registered in the thesis or advanced practicum courses must maintain continuous 
registration until successful completion of the courses. Continuous registration means that students 
must continue to pay course fees until the course is completed. 

3.6 ACADEMIC STANDING 

A minimum grade point average (GPA) of 3.0, with no grade in a course below B (75-79), must be 
maintained to continue in the MSW program. failure to meet these requirements will result in the 
matter being forwarded to the Director and faculty of the School of Social Work to consider the 
following options: 1) requiring the student to repeat or replace a course, or 2) requiring the student to 
withdraw.  

If a student is recommended to repeat or replace a course, they may do so only once, to a maximum of 
6 credit hours of course work. The most recent grade obtained in the course will be used to determine 
the degree GPA. Student receiving a grade of C+ or less in more than 6 credit hours of coursework may 
be recommended to withdraw. 

 The School of Social Work can only recommend a particular action to Vice-President Academic 
regarding student progress and/or status in the program. 

4.0 Admission to the MSW Program 

Students with a BSW degree from a program accredited by the CASWE are eligible to apply for 
admission to the MSW program. Prerequisites for admission include: 

1. Applicants will have a minimum GPA of 3.5 on a 4.3 scale in an accredited BSW program.  
 

2. Applicants will have a minimum of 1500 hours, or one-year full time equivalent, of social work-
related work experience.  This may be paid or volunteer work, but must not include field 
placement, practicum, or co-op work.  Experience must be clearly demonstrated through the 
submission of a CV. 

Note: Applicants who do not satisfy these minimum requirements are not considered further in the 
selection process. 

Enrolment it the MSW program is limited to 16 students each year, and admission is expected to be 
highly competitive. Applicants will be assessed based on academic and professional readiness; 
satisfying the minimum requirements will not guarantee admission. 
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5.0 Fourth Year BSW Courses 

Students in the MSW program are permitted to complete a maximum of 3 credit hours at the 4000 
level, as an elective option, with permission from their faculty advisor. 

Another option is to take a 4000-level course as an Independent Study course, and to negotiate an 
individualized study plan with advanced assignments and responsibilities. This must be approved by 
the faculty of the School in consultation with the instructor and the registrar’s office.  

6.0 Graduate Course Options Outside the School of Social Work 

Electives are chosen in consultation with, and approved by, the faculty advisor. The faculty advisor 
shall provide written approval for the elective prior to registration. Selection of electives outside the 
School requires written permission from the faculty and/or instructor offering the course. 

Under no circumstance will credit towards the MSW degree be granted retroactively. A student who 
fails to receive approval from the Director of the School and the appropriate Dean will not receive 
credit for the course towards their MSW. 

7.0 MSW Advanced Practicum 

The Field Education Coordinator is the faculty member responsible for making arrangements for 
placements. The Coordinator is the only person designated to contact agencies and to discuss possible 
placement options. If a student circumvents this process by securing a placement on their own, the 
Field Education Coordinator has the responsibility and the right to disallow the arrangement as 
eligible for credit. 

The term practicum refers to the entire course, which is worth 9 credit hours. The actual field 
placement refers to one component of the practicum. Other components include the learning 
contract, the students written evaluation of their learning and the written assignment. Grades are 
Pass/Fail and the successful completion of all components is required for a passing grade. The 
practicum is a course and a student must register and pay the usual fees. 

Note: Social work settings now require students to obtain a criminal record check and prior contact 
check in advance of placement. This process may take several weeks, so students are encouraged to 
apply well in advance of their placement date. The School is not responsible for fees or delays in field 
placement start dates as a result of missing or late documentation. 

8.0 MSW Thesis 

Specialized study in an area of practice or field of interest is accomplished through the completion of a 
thesis. The thesis is based on independent study and scholarly research which is of a theoretical, 
empirical or historical focus. The purpose of the thesis option is to build or test theory, explore an 
issue or concept, or address an aspect of social work history through a focused independent study.  
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9.0 Your Faculty Advisor 
A faculty member assigned as the faculty advisor for the advanced placement or the thesis options. 
Faculty advisors are matched with students during the admissions process. In changing the faculty 
advisor, students should notify the first/assigned faculty advisor in writing that a new faculty advisor 
has consented to assume the role, and a Change of Advisor form must be completed and sent to the 
Assistant Vice-President of Research (AVP Research). 
 
9.1 THE ROLE OF THE FACULTY ADVISOR 

The faculty advisor guides the student in developing a program of study that provides the basis for the 
student’s theoretical and methodological approach to their area of interest. The faculty advisor 
approved the elective course chosen by the student. Students are not permitted to change their 
program of study without the approval of their faculty advisor. Withdrawal from courses or changing 
courses without approval may result in a student being requested to withdraw from the program. 

The faculty advisor also monitors the student’s academic progress in the program and will make a 
recommendation to Faculty when a student is not maintaining sufficient grades to maintain status in 
the program. 

 
 If a faculty advisor is away from the School for a considerable amount of time (for example a six-
month sabbatical, or sick leave) the faculty advisor is responsible for finding a replacement advisor. 

It is the role of the faculty advisor to: 

• Approve the student’s thesis or advanced placement proposal 
• Monitor and evaluate the student’s progress and assist the student with developing a timeline 

for completion 
• Examine completed reports 
• Respond to student questions and concerns about the role of members of the thesis committee 

or the field instructors in the advanced placement option 

10. The Thesis Option 

The thesis option offers students an opportunity to follow their particular interests, build on their 
experiences, and deepen their understanding of theories and materials addressed in the program 
courses.  The thesis is a focused piece of work that allows the student to demonstrate critical analysis 
in social work policy or practice.  The option to undertake a thesis is dependent upon finding an 
appropriate and willing faculty advisor within the School of Social Work.  If no faculty advisor can be 
found, then it will not be possible to undertake the thesis option.  
The thesis option requires you to start planning in your first semester, if you are to complete your 
thesis in 12 months.  You should work with your thesis advisor to choose a relevant and focused 
subject area, and an appropriate research methodology.  You should also avail yourself of the resources 
and support provided by the Seminar in Research Methods provided as part of the program.  
 
10.1 SCOPE  
 
A Masters level thesis requires the following:  

a. Academic rigor in research methods and critical analysis, leading to  
b. A contribution to knowledge.  
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It is expected that students will also:  
a. Demonstrate a thorough knowledge of their substantive topic;  
b. Link theory and practice;  
c. Draw out the implications of their research for social work policy or practice; and  
d. Articulate the research process and findings clearly, precisely, and concisely  

 
Completing a Master level thesis in one-year requires high level co-ordination and time management 
skills.  If you are thinking of pursuing the thesis path, you should start planning this from the 
commencement of your studies.  If you start thinking about research ideas early in the program you 
may be able to use course assignments to explore elements of your research interests.  You should 
then plan to work full-time on your thesis between May and August.  
 
10.2 TIMELINE  
 
The timetable below provides a framework within which to develop a detailed workplan.  
 
Semester One (Sept - December)  
During the first semester you should meet with your assigned Faculty Advisor who will provide 
information about research resources available to you and the process of graduate research at St 
Thomas University.   

 
Role of the thesis faculty advisor  
As an MSW student you will carry out your research under the supervision of a member of 
faculty.  You are encouraged to review the research interests of members of faculty and approach those 
whose interests overlap with your own.  Following conversations with those faculty members you can 
make a formal request to the Director for a member of faculty to be approached as your advisor. The 
allocation of an advisor is at the discretion of the Director of the School of Social Work.    
 
In some cases, because of students’ interests, it may be possible to request a faculty advisor who is not 
a member of the faculty, although that person must be connected to the School and must be approved 
by the Director. It is also possible to request a co-advisor who is not a member of faculty.  
 
Over the course of the first semester you should work with your advisor to develop an outline of your 
proposed research, to schedule regular supervision, and to develop a plan of work.  Once you have 
identified a topic, your advisor will help in identifying another faculty member who will be part of 
your examination committee (the second reader).    

  
Semester Two  
In the early part of Semester Two, you should confirm the name of the second faculty member on your 
examination committee and inform the Director.  By mid-semester (mid-February) you should submit 
a thesis proposal form to the Director.  The outline should consist of a working title, a brief summary 
of your proposed research together with research questions and methodology and a brief description 
of the relevant literature. You should also include a plan of work for the remaining time (mid-Feb – 
August) including arrangements for securing Research Ethics Board (REB) approval (if required) – see 
below.  
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10.3 ETHICS REVIEW 
  
If your research involves human subjects, then your proposal will require ethics review.  If your 
research is below minimal risk, then this review can be conducted by the School.  If your research 
involves more than minimal risk, then you will have to make an application to the REB.    
 
Depending on your proposal, you may not require ethics review.  To help you determine whether you 
require such review, complete the checklist on the Office of Research Services website 
(https://www.stu.ca/research/). You may also want to consult the Chair of the REB.   
 
You should familiarize yourself with the Tri-Council Statement on Ethical Conduct of Research 
Involving Humans.  This is available here: https://ethics.gc.ca/eng/policy-politique_tcps2-
eptc2_2018.html  
 
You are also required to complete the Tri-Council’s training on ethical research and supply your 
research supervisor with a copy of your certificate of completion.  The training can be found 
here: http://tcps2core.ca/welcome  
 
Ethics review may take several weeks, so it is important to apply for this early in Semester Two so that 
you are ready to commence your research in April.  You are not permitted to start recruitment until 
you have ethics approval and recruitment often takes longer than expected, so early ethics review 
means you can start recruitment earlier.   
 
April to July.  This is the main period in which you will conduct your research.  You should meet 
regularly with your advisor to discuss progress, review chapters, and resolve any issues that arise 
during the conduct of your research.  You should aim to have a draft of your thesis completed by the 
end of July.  
 
August.  Once your advisor has reviewed your draft document and you have made necessary revisions 
to your advisor’s satisfaction, you are ready to proceed to oral examination.  In preparation for this, 
you need to submit three printed copies according to the agreed format (see below) to the Office of 
Research Services.  The Director will then contact your second reader (the other faculty member you 
identified back in September) and arrange a time and date for your oral examination.  This may take 
two to three weeks.  Normally, oral examination will take place at the end of August or the beginning 
of September.  
 
10.4 THE EXAMINATION COMMITTEE  
 
The committee for your oral examination is made up of three or four members: your faculty advisor, a 
second reader, and the AVP (Research) who acts as Chair of the committee. Your oral examination is 
open to other members of the School, both faculty and students.  
 
The second reader is a member of faculty, or a non-faculty member who is connected with the School 
and who has approval of the Director to act as second reader.  The second reader is requested by you 
and your faculty advisor on the basis of her/his knowledge and expertise relevant to your thesis.  The 
second reader is provided only with a copy of your submitted thesis and participates in your oral 
examination.  
 
Following introductory comments from the Chair, you will be invited to deliver a 20-25-
minute presentation on your research.  Your faculty advisor and the second reader will then be invited 
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to ask questions, which may focus on what you did and how, the implications of your findings for 
social work policy and/or practice, and directions for future research.  Your advisor and second reader 
have free range in the questions they ask.  Once they have asked all the questions they have, questions 
will be taken from others in attendance.  
 
The Chair of the examination committee is the AVP (Research).  The role of the Chair is to facilitate 
the oral examination, making sure participants are clear about how the examination will be 
conducted, take questions from others in attendance, and guide the discussion. The Chair does not 
normally ask questions about your thesis.  
 
Once all questions have been asked, you and others in attendance will be asked to leave the room 
while the examination committee deliberate.    
 
There are three possible outcomes from the oral examination:  
 

1. Pass without revisions.  
2. Pass with minor revisions.  
3. Pass with major revisions.  
4. Resubmission, with oral defense.   
5. Fail.  
 

Following outcomes 2-4, you the Examination Committee will provide you with a report within seven 
working days outlining the revisions necessary and setting a deadline for those revisions. Depending 
on the seriousness of the required revisions, it may be left to your faculty advisor to review your final 
submission.  In the case of re-submission, the maximum time allowed will be 12 months, with no 
subsequent extensions or opportunities to resubmit.  
 
These may be major or minor revisions, but the Examination Committee will provide you with a report 
within seven working days as to the extent of these revisions, with a deadline for those revisions to 
be completed. The Examination Committee completes the examination sheet recording their 
decision (see below).  
 
10.5 SUBMITTING YOUR THESIS  
 
Following the oral examination and making any required revisions, your faculty advisor will sign off on 
the revisions and submit the relevant form to the ORS.  You are required to submit four bound copies 
of your thesis to the ORS. It is your responsibility to obtain copyright to include previously published 
material in your thesis if this is required.  
  
10.6 EVALUATION SYSTEM  
 
The Thesis Defense  
  
Each student is required to make an open defense of their thesis following its distribution to the 
committee. The oral defense should occur within a month of its distribution to the committee. If the 
written report is deemed unacceptable, the student shall be advised against making an oral defense. 
However, the student has the right to request examination of the thesis if they believe that it is ready 
for examination. The defense is undertaken in the following manner:  
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a) The thesis is presented to a meeting open to the faculty and students of the School of Social 
Work, as well as members of the university and the community. The oral examination is 
chaired by the student’s thesis advisor.  

b) The first part of the oral examination shall consist of an oral presentation by the student that 
includes a summary of the salient points of the research within a time span of 25 to 30 
minutes. This is followed by the questioning and examination of the student by the 
examination committee, which will not exceed one- and one-half hours. The Chair may 
exercise discretion in inviting questions from guests following completion of the formal 
examination.  

c) The thesis committee meets after the open meeting in camera to review both the oral defense 
and written thesis report and make a disposition. The decision to pass the student must be 
unanimous.  

d) The thesis committee then meets in camera with the students to discuss any changes that may 
be required before the thesis is finally accepted.  

e) If the presentation and defense of the thesis is failed on two separate occasions, a 
recommendation will be forwarded to the Director of the School who will require the student 
to withdraw from the program.  

 
Possible course texts and other materials that may be helpful 
 
Becker, H. S., & Richards, P. (2007). Writing for social scientists: How to start and finish your thesis, 
book, or article. Chicago: University of Chicago Press.  
 
Creswell, J. W. (2014). Research design: Qualitative, quantitative, and mixed methods   
approaches. Thousand Oaks, California: SAGE Publications.  
 

11. Advanced Field Practice 

This course requires a minimum of 450 hours of advanced field practice experience with a focus on the 
development of specialized skills and knowledge in social work. The field experience takes place under 
the supervision of a field instructor in an approved agency setting. The faculty advisor for the 
advanced field placement is referred to as the faculty liaison. 

Students are expected to: 
a) Develop and submit (with guidance from a faculty advisor) a written proposal that clearly 

outlines: 

• Individualized learning goals; 
• A rationale for, and clear description of, the activities/strategies they plan to 

implement during the placement; and 
• A plan for evaluating both the results of implementation and the achievement of 

learning goals. 

b) Develop specialized skills and knowledge through a critical review of relevant theory and 
research, and the application of advanced social work methods, which includes a critical 
analysis of the social construction of theory and practices that may reflect injustices.  

c) Demonstrate a reflective approach to practice through the appropriate use of supervision. This 
reflection should include analysis pertaining to the origins and manifestations of social 
injustices in Canada, the multiple and intersecting bases of oppression, domination, and 
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exploitation, and the practice skills necessary to challenge various forms of marginalization 
and privilege.  

d) Develop a reflexive practice that assesses one’s own performance in a professional role, 
professional expert power, the social worker's social location, and the ways that societal 
oppression may manifest in the everyday practices, policies, and procedures of the field 
setting, and how these impact the client and/or the social worker.  

e) Build capacity to develop, apply, and critique social work values, ethics, and practice to make 
professional judgments consistent with a commitment to promote equality and the 
elimination of oppressive social conditions.  

f) Gain experience in developing and applying a framework for the evaluation of field practice 
activities including the extent to which the practice promotes equality, social change, and 
social justice and eliminates oppressive social conditions. 

g)  Demonstrate effective working relationships with professional colleagues, service users and 
other members of the community, and be responsive to ethnic, cultural, racial, sexual, and 
gender diversity in these relationships.  

 
11.1 EVALUATION SYSTEM 

Evaluation is based on general criteria as specified by the Graduate Programs Committee in the 
Advanced Field Practice Evaluation Form. The final grade is assigned as either Pass or Fail. Student 
progress will normally be reviewed on an ongoing basis. However, a more comprehensive review of 
student progress must occur at least once during the implementation phase of the field practice 
experience, normally at the mid-point of the implementation phase. The evaluation process will 
include input from any other staff involved in supervising the student’s field practice activities. The 
student may appeal an unsatisfactory final grade to the Appeals Committee of the Faculty of Social 
Work. A student who fails the Advanced Field Practice course must apply to the Graduate Programs 
Committee of the Faculty of Social Work for permission to repeat the course. A student who fails the 
Advanced Field Practice course may be required to withdraw from the program.  
 

11.2 STUDENT RESPONSIBILITIES  

The student has the responsibility for:  

preparing a field practice proposal, which includes relevant personal and practice background 
preparation, a plan for practice experience that integrates theory and research with practice, as well as 
a plan for evaluating practice, and learning goals;  

1. applying social work values, adhering to the CASW Code of Ethics and CASWE 
guidelines/standards in all practice situations, and acting in a professional manner as a 
representative of the agency and faculty;  

2. producing documentation of a minimum of 450 hours of direct and indirect practice activities, 
including the time spent on these activities, on a continuing basis which may take the form of 
tapes, process or case recordings, reports, summaries, and such other forms of documentation 
as may be required;  

3. preparing for and actively participating in educational supervision with the faculty 
advisor/liaison and/or field supervisor; 

4. reflecting on their practice, and actively participating in the evaluation process as outlined in 
the course objectives.  
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11.3 FACULTY ADVISOR/LIAISON ROLE  

Overall supervision and evaluation of the Advanced Field Practice is the responsibility of the Faculty 
Liaison. However, supervision of the student’s day-to-day work may be done by a field/agency 
supervisor as negotiated during the proposal stage. The purpose of supervision is to ensure that the 
course objectives are met, and will include: (1) guidance in the integration of practice theory and 
research with practice; (2) case management and case/project supervision; (3) promotion of 
intersectional and structural approaches to practice; (4) feedback on progress, reflexive practice, and 
professional development.  
 
11.4 FIELD PLACEMENT AT PLACE OF EMPLOYMENT 

A field placement at the student’s place of employment is contingent upon the following: 
• The Field Education Coordinator shall ensure that the placement field supervisor and 

placement program are not the same as their present employment program area. 
• The Field Education Coordinator shall ensure that the field placement site is able to provide 

the student with appropriate opportunities to achieve the objectives of the advanced field 
practice.  

• The Faculty Education Coordinator shall ensure that the advanced field practice activities are 
not in conflict with agency policies and procedures.  

• The student shall be accountable to the filed instructor and the faculty liaison for field-
placement-related activities. 

• The Faculty Liaison must not be an employee of the organization where the field placement is 
being completed. 

• The Faculty Liaison requires that the student spend a certain amount of time in field 
placement-related activities at the field placement site and these activities must fall outside 
the scope of the student’s employment related work.  

• Final decisions about the appropriateness of field practice placements in a student’s workplace 
rests with the Field Placement Committee.  
 

11.5 THE PROPOSAL FOR ADVANCED FIELD PRACTICE SHOULD INCLUDE:  

1. A description of a proposed field practice site, its mandate, service goals and practice methods, 
identification of agency policies relevant to the proposed advanced field practice, and 
population served.  

2. A plan for the advanced field practice experience that includes:  

a) a literature review that defines the proposed intervention(s) and describes professional 
activities required in its implementation, critically analyzes the current theory and 
research related to the student’s proposed advanced practice plan, which includes an 
analysis of the social construction of theory and practices that may reflect injustices (10 – 
15 pages).  

b) detailed description of the activities that will comprise the field practice including the 
target of practice, the theoretical approach and methods to be used, and the relevance of 
the placement to the profession of social work. This description should also address the 
scope of practice; that is, for direct practice, a description of the number of clients or 
groups, the frequency of meetings, and how the hours of practice will be implemented in 
practice. For policy or administrative practice, a description of a project or setting should 
also include the nature of activities in which the student will engage, and how the hours of 
practice will be implemented.  
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c) professional learning goals that clearly and specifically state what the student wants to 
achieve in the context of the field placement and course objectives. These goals will vary 
according to each student’s interests and professional development. These goals must be 
clear as they will constitute the basis on which the student and supervisor(s) will assess 
the level of the student’s achievement of each goal. Learning goals should address several 
areas of learning: knowledge development, skill development, integration of theory and 
research with practice interventions/activities, reflexive practice, and evaluation.  

d) evaluation procedures that will evaluate the outcomes of the intervention or practice 
activity, and the extent to which the student’s learning goals and course objectives have 
been met. e) a work plan that includes estimates of the number of hours involved in each 
part of the advanced field placement.  
 

11.6 PROCEDURES FOR EVALUATING THE ADVANCED FIELD PRACTICE  

Overall, the evaluation of the advanced field practice is the ultimate responsibility of the faculty 
liaison, but the agency/field supervisor may provide input to this process. As part of the evaluation 
process, the student must:  

a) Provide documentation of 450 hours of practice. This may include direct client contact, 
meetings, supervision sessions, self-reflection on practice, preparation and planning activities. 
This does not include time spent researching and writing the proposal or the final paper. 

b) Provide evidence that practice activities are based on theory and/or research and/or accepted 
practice.  

c) Provide evidence of accepting feedback and incorporating feedback from supervisor(s) into 
their practice.  

d) Complete a written analysis of the extent to which her/his learning goals and the course 
objectives were met, how this was accomplished, and the evaluation procedures used (5–10 
pages).  

e) Have demonstrated ethical behaviour per CASW Code of Ethics and Standards of Practice.  

f) Have maintained adequate record-keeping in accordance with the policies of the host agency 
and CASW Code of Ethics. A written statement should be provided by the faculty advisor that 
the above criteria (a-f) have been met and given to the Field Education Coordinator, with a 
copy to be placed in the student’s file. 

 
Students are required to read and abide by: 

Canadian Association of Social Workers. (2005). Code of Ethics. Retrieved from http://www.casw-
acts.ca/sites/default/files/attachements/casw_code_of_ethics.pdf 
 

11.7 FIELD EDUCATION SEMINAR 

The SCWK 6103 Field Education Seminar is a course that runs concurrently with the advanced field 
practicum. During this course students will demonstrate through discussion and assignments that 
they have a commitment to the social work profession and its fundamental values of egalitarianism 
and egalitarianism. Students will be asked to use case examples from their field practice to 
demonstrate an advanced understanding of the link between theory and practice.  
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12. Policy on Confidentiality and Use of Social Media 
The School’s Policy on Social and Electronic Media and the Use of Electronic Devices in the School of 
Social Work (2017) should be carefully reviewed by students and followed at all times while enrolled in 
the MSW program, including the advanced field practice setting. 

https://www.stu.ca/media/stu/site-content/academics/social-
work/documents/BSW_electonicmediapolicy.pdf 

 

13. Conduct at the School 
Students are expected to follow the CASW Social Work Code of Ethics (2005) and Guidelines for Ethical 
Practice. If there is a concern raised by faculty about a student’s readiness for practice, they will be 
subject to a readiness review, as explained in the Policy Governing Professional Readiness in the School 
of Social Work (2017).  

https://www.stu.ca/media/stu/site-content/academics/social-
work/documents/BSW_policy_governing_professional_readiness_schoolofsocialworkWork.pdf 

 
Academic misconduct such as plagiarism and cheating are addressed by the university’s Policy on 
Academic Misconduct, and if a student is found guilty of plagiarism or cheating under the policy, they 
may be subject to a readiness review. 
 

Non-academic misconduct, will be investigated under the university’s Policy on Non-Academic 
Misconduct (2019): https://www.stu.ca/media/stu/site-content/current-students/policies/STU-Policy-
on-Non-Academic-Misconduct-February-2019.pdf 

 

The School respects human diversity and is committed to providing a respectful learning environment 
for all students. The School will not tolerate acts of discrimination and harassment.  Students who 
experience harassment and/or discrimination are advised to consult the Policy on Harassment and 
Discrimination to report the incident.  https://stu.ca/media/stu/site-content/current-
students/registrarx27s-office/academic-calendar/2019-2020/Calendar2019_8C.pdf 
 

Note: If it is determined, upon conclusion of an investigation, that a violation has occurred, the 
student may be referred for a readiness review in addition to any sanction imposed by the Conduct 
Officer. 
 

13.1 ATTENDANCE 

Attendance during courses and at field placements is viewed as a professional responsibility. Regular 
attendance is a professional commitment that is expected of all students. Vacations and other personal 
events should not conflict with classes or field placements. Satisfactory attendance includes arriving 
for class on time, remaining in class for the duration of the class, and participating in classroom 
discussions and other course activities. Please arrange for medical appointments outside of class times, 
if possible. Some instructors will include attendance and participation in their evaluation of  academic 
performance. Students who do not attend or participate regularly may not meet course expectations. 
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14. Appeals 
Student who disagree with a final grade in a course have access to the Senate Academic Grievance 
Committee and the process for appeal is explained in the university’s Policy on Appeals Procedure: 
https://www.stu.ca/media/stu/site-content/current-students/policies/AppealProcedures_.pdf 

 
Students who disagree with a decision made in relation to the School’s Policy Governing Professional 
Readiness in the School of Social Work (2017), or about maintaining their status in the MSW program, 
may file an appeal with the Senate Admissions and Academic Standing Committee (SAASC). It advises 
the Registrar concerning responses to written petitions from students who seek exemptions from the 
academic regulations of the University. Students wishing to appeal to the SAASC should contact the 
registrar’s office for assistance. 

 

15. Student Resources 
Student Notices for graduate students are posted on the bulletin board directly across from the 
School’s administrative office, 3rd floor, Brian Mulroney Hall (BMH). Student mailboxes are located in 
BMH 108. Students are expected to check their STU email accounts on a regular basis since most 
announcements are made through emails. 

A graduate student lounge has been set up in BMH 106 to provide students with a place to work and 
socialize between classes. Please keep the lounge area clean and do not remove furniture from the 
room. The room is reserved for the express use of graduate students, only. 
 
OTHER IMPORTANT RESOURCES 
 
Accessibility Services at STU 
Indigenous Student Services 
Campus Bookstore (UNB – also open to STU students) 
Student Transit Pass 
Campus Ministry 
STU Counselling Services  
UNB Counselling Services (UNB – also open to STU students) 
Career Development 
Financial Services 
Student Health Centre (UNB – also open to STU students) 
IT Helpdesk 
Harriet Irving Library (UNB – also open to STU students) 
New Brunswick Association of Social Workers 
Off-Campus Housing (UNB but open to STU students) 
Parking on Campus (UNB but also serves STU students) 

 
16. Financial Resources Available to MSW Students 
 
Each year the School will  advertise available Teaching Assistantships  for students  in the program.  
Students are eligible for SSHRC Master’s program and Canada Graduate Scholarships. There is funding 
through the New Brunswick Innovation Program: https://nbif.ca/graduate-scholarships/ or the 
O’Brien Foundation: https://www.obrienfoundation.ca/en/ 
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Indigenous students are also eligible to apply for funding through: 

MAWIW Council Inc. Student Awards: https://www.mawiwcouncilinc.com/whats-new 

Indspire Bursaries, Scholarships, and Awards: Indspire has evolved into the largest non-governmental 
funding body for First Nations, Inuit, and Métis post-secondary students across Canada. Bursary and 
scholarship awards are provided to First Nations, Inuit, and Métis students annually across a diverse 
range of disciplines. https://indspire.ca/ 
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